Curriculum and Academic Policy Council Minutes

April 20, 2004

Members: Chris Coleman; Peter Fitzpatrick; Bob Fox; Susan Hornbuckle; Rhonda McLain; George Nakos; Adel Novin; Kim Robinson.
Non-members: Shaun Amos; Janet Hamilton; Cindy Lauer; Judith Plawecki; and Tammy Wilson.

1. Approval of minutes deferred to the next CAPC meeting.

2.
Second reading of Health Sciences proposal for a major in Health & Fitness Management was discussed.  A motion was made by Robinson, seconded by Hornbuckle and approved by CAPC.  (see below)
New Program Proposal

Clayton College & State University

School of Health Sciences

Major in Health & Fitness Management under the Existing Bachelor of Science Degree

CIP: ________________

1.   Program Description and Objectives

Clayton College & State University proposes to establish an undergraduate major in Health & Fitness Management. The addition of this program is consistent with the first theme of Clayton State’s Strategic Plan:  to expand academic programs to “meet student and societal needs and support our status as a University”.  As the University’s enrollment continues to grow, students will require majors that develop outstanding communication skills, excellent critical thinking abilities and valuable clinical skills. Further, students must possess well-developed skills in computer and information technology.
The Health and Fitness Management major will provide students with a solid foundation concerning the management side of preventive health care, which is the distinguishing feature of Clayton State’s proposed program over many others in the University System of Georgia. Students will be prepared for entry and mid-level management positions in organizations providing health and fitness services, such as within occupational health settings, insurance companies, home health agencies, hospitals, nursing homes, ambulatory care centers, governmental health agencies, and corporate settings. Graduates may also pursue employment as salespersons, administrators, and managers of all types of  fitness / wellness facilities. Additional opportunities exist for those who aspire to become entrepreneurs in the field and pursue health and fitness coaching / consulting.

The main objectives of the proposed degree program are to:

· enhance the preparation of students for graduate study (exercise physiology, exercise science, management, business administration, gerontology and other related fields);

· provide content/discipline foundation for careers in health and fitness management within corporate wellness centers, hospital-based fitness facilities, traditional health clubs, resorts, and others;

· enhance students’ abilities to acquire and synthesize health and fitness information in a critical, scientific, and effective manner through detailed, intensive analysis and evaluation of texts and other research materials;

· provide students with relevant strategies of health promotion, illness/injury prevention, and illness/injury rehabilitation to maximize healthy outcomes of individuals, families and communities in a multicultural society;

· develop students’ critical thinking and research skills to levels of excellence expected of bachelor’s prepared health & fitness professionals; and

· prepare students for national certification exams in the field of health and fitness.

The Health and Fitness Management major will include foundation courses such as, anatomy and physiology I and II, survey of health and fitness professions, first aid and CPR, and introduction to the health care environment. This major will also provide students with a solid base in business and management principles by requiring courses in accounting, economics, marketing, finance, legal, ethical issues in health care, and applied human resource management in health care delivery. The program features courses specific to the heath and fitness arena including, kinesiology, exercise physiology, personal health and wellness, prevention, care and rehabilitation of injuries, nutrition, principles of fitness across populations, pharmacology, exercise testing and prescription. Finally, the program will involve capstone courses to insure the students are able to synthesize all of their undergraduate coursework into meaningful application of their acquired knowledge, skills, and abilities. These courses include health and fitness management, a capstone course, and an internship. A complete listing of courses is provided in section four of this proposal.
2.    Justification and Need for the Program

2a.  Societal Need: The U.S. Department of Labor, Bureau of Labor Statistics reports, “Overall employment of recreation and fitness workers is expected to grow faster than the average for all occupations through 2012, as an increasing number of people spend more time and money on recreation, fitness, and leisure services.” As well, it should be expected that there would be a growing need for management level positions that will parallel the overall growth for this field. 

Projected job growth stems, in part, from rising demand for recreational and fitness activities for older adults in senior centers, retirement communities, and other settings. In order to reduce the risk for many chronic conditions, such as heart disease, strokes, diabetes and arthritis, the general population has increasingly been encouraged to pursue the benefits of exercise for it’s positive effects on overall health and well-being. In addition, more workers will be needed to develop and lead activity programs in halfway houses, children's homes, and daycare programs for people with special needs. Recreation and fitness jobs will continue to increase “as more businesses recognize the benefits of recreation and fitness programs and other services such as wellness programs.” National job opportunities for these workers are projected to increase 21 to 35 percent through 2012.
 With the increase in demand for these kinds of facilities, individuals prepared in both the areas of health and fitness and management will be required to oversee the business side of the enterprise. 

According to the State Occupational Projections, Long Term web site, employment for fitness trainers and aerobic instructors in the State of Georgia is projected to grow to 44% by 2010; an employment change of 1250 jobs; an average of 180 annual openings. Georgia ranks seventh nationally in percent employment change and 19th overall for projected employment growth (4100) in 2010.
  Most of these jobs will be in metropolitan Atlanta, where the Georgia Department of Labor projects an annual growth rate of 6.79 percent in the area of Fitness through 2010.

The Southern Crescent has experienced explosive population growth since the early 1990s, and data indicate that this growth trend will continue into the foreseeable future.  Projections suggest that south metropolitan Atlanta will experience a 26% population growth by the year 2010, compared to a 19% growth statewide.
  Because Clayton State is the only public university in the Southern Crescent, the Health & Fitness Management major will help to meet the area’s burgeoning need for baccalaureate programs and for individuals prepared to function within the management side of the health and fitness enterprise.

Providing a major in Health & Fitness Management will enable CCSU’s constituencies to better address societal needs related to health, wellness and lifestyle and issues such as:

· Health Risks – According to the Centers for Disease Control and Prevention (CDC), chronic diseases including heart disease, cancer, stroke, chronic obstructive pulmonary disease, and diabetes cause 7 out of 10 deaths per year.  Risk factors for these diseases including tobacco use, poor nutrition, obesity, and lack of physical activity can be successfully modified years before the onset of disease. 


· Obesity – The incidence of obesity among US adults increased 57 percent from 1991 to 1999; among those in the 18-29 year age group it increased by an astonishing 70%. Among children and adolescents, the rate of obesity increased 100% over the past 20 years. Obesity is a primary risk factor for several significant health conditions including diabetes, cardiovascular disease, and high blood pressure. It is estimated that overweight and physical inactivity are responsible for over 400,000 deaths each year in the US, coming in a very close second behind tobacco-related deaths
.  According to the most recent National Health and Nutrition Examination Survey
, 64% of the US adult population is either overweight or obese (an 8% increase over the data from 1994).  Data from that indicates that 31% of US adults are considered obese (a 34% increase over the data from 1994). 


· Diabetes – A common result of obesity, type 2 diabetes has risen dramatically alongside the increased incidence of obesity. Diabetes is the 7th leading cause of death in the US and contributes to heart disease, stroke, blindness, high blood pressure, kidney disease and amputation. The serious health problems associated with Diabetes cost over 100 billion dollars in 1995.

· Sedentary Lifestyle – The major health issues of our country, including most chronic diseases, can be positively affected by an improvement in physical activity level. According to the CDC, more than 60% of US adults do not engage in levels of physical activity needed to provide health benefits. An estimated 76.6 billion dollars could be saved if all inactive US adults became physically active. A multifaceted and innovative approach will be needed to enable Americans to make the necessary changes. 
· Seniors – Combining these facts with the knowledge that by the year 2030 the population of those over age 65 will have doubled (to over 63 million), leads to the unmistakable conclusion that in order to get a handle on the upward spiral of health care costs, we must make a change in the way we approach our lifestyle and health care, and make wellness and prevention our cornerstones. It is critical to enable the seniors and soon-to-be seniors the most independence possible as they head into their final stage of life expectancy. This group constitutes the fastest growing segment of our population. The ranks of the oldest-old, a term that refers to individuals 85 years of age and older, will swell five-fold to more than 19 million people in the year 2050.

· Children –The number of children who are overweight has surged to unprecedented levels. According to the CDC, in the year 2000, 15% of children and adolescents ages 6-19 were classified as overweight or obese (up from 11% in 1990). As a result, the rate at which children and teens are developing Type 2 diabetes is increasing dramatically. In some communities, children and adolescents account for nearly 50% of all new cases of Type 2 diabetes. The primary factors involved with this increase include not only excessive weight but also poor nutritional practices, and sedentary lifestyles of our youth.  

2b.  Student Demand: In January 2004, a survey of currently enrolled Clayton College & State University students was conducted. Ten percent of the respondents indicated that they would strongly consider changing to a Health & Fitness Management major if one were offered, while 22 percent of the respondents indicated they were unsure. Currently, there are approximately 20 students at Clayton State who have been advised in the Health & Fitness Management specialty track currently offered within the Health Care Management major. These students will most likely declare Health & Fitness Management as their major once the major is approved. In addition, a recent survey of area high school guidance counselors showed that nearly half of the respondents believe that the availability of a B.S. in Health & Fitness Management would increase the number of high school graduates who choose to attend Clayton State for their undergraduate degrees. Based on this information, it is estimated that this professional preparation program will attract approximately 35 full time students, traditional and non-traditional, from across the campus and from the greater Atlanta region within 12 months of initiation. 

2c.   Institutions in the State Offering Similar Programs (information is from USG website).

No other program entitled Health & Fitness Management is known in the State of Georgia. However, similar programs of study with a focus on exercise have been identified however, they do not have a management component. They are:

	Degree
	Major
	College/University

	Bachelor of Science
	Exercise Science
	Columbus State University 

	Bachelor of Science
	Exercise Science
	Georgia State University 

	Bachelor of Science in Exercise Science
	Stand-alone Degree
	Valdosta State University 

	Bachelor of Science in Kinesiology
	Exercise Science
	Georgia Southern University 


In addition to the programs identified here, there are five academic programs with related foci within the University System of Georgia. The specific descriptions of the programs are provided below.

· Georgia Southwestern State University – “The BS in Education degree with a concentration in Exercise Science/Wellness is designed to prepare graduates for careers in corporate fitness and wellness.  Completion of the program will provide the undergraduate student with the entry-level skills and the knowledge base to function competently in a wide range of fitness/wellness employment opportunities.”
 Other majors: Recreation, Sports Management, Health & Physical Education, Health Behavior, and Community Health.


· Kennesaw State University – BS in Exercise and Health Science. “The Exercise and Health Science major is designed for students seeking academic preparation in sport, exercise, and health. Within Exercise and Health Science students can chose to concentrate in Exercise Specialist, Health Promotion or Pre-Professional. Exercise and Health Science prepares students for careers in the exercise and wellness professions.”
 Other majors: Sports Management, Health and Physical Education.

· University of Georgia – BSEd in Exercise and Sport Science. “With a BSEd degree, positions can be obtained as exercise and sport science specialists in various settings (corporation, hospital, sport medicine clinic, YMCA, community recreation, government, military, sport team). Many graduates go on to graduate or professional schools majoring in sport medicine (physical therapy, athletic training, or other medical specialties) or specialized areas of exercise science (adult fitness and cardiac rehabilitation, exercise physiology, exercise psychology, biomechanics, and measurement). Following advanced study and/or certification, positions may be obtained as physical therapists, athletic trainers, sports medicine physicians, higher-level exercise specialists or directors of cardiac rehabilitation and adult fitness programs in hospital, corporate, YMCA and community settings, and as exercise scientists (teaching and/or research) in higher education, government or industry.”
 Other majors: Health promotion & Education, Health & Physical Education, Recreation & Leisure Studies, and Sports Studies (offer an emphasis in business). 
· Georgia State University – BS in Exercise Science. “This program prepares students for careers in corporate fitness, adult fitness, personal training, cardiac rehabilitation, and related fields. Also, preparation is provided in fitness management, program management, sports skills, and related topics.”
 Other majors: Recreation, Health and Physical Education.

· Columbus State University – BS in Exercise Science. “Careers in fitness/wellness education and programming have expanded in recent years to include hospitals, clinics, corporate fitness, private clubs, rehabilitation facilities, spas, and other specialized facilities. Also, many students major in exercise science to prepare for pursuit of degrees in rehabilitation sciences such as Physical or Occupational Therapy.”
 Other majors: Recreation & Park Administration, Health Science, Health and Physical Education.

3.  Procedures Used to Develop the Program
A bachelor’s degree in Health & Fitness Management has been discussed within the School of Health Sciences for a couple of years and is part of the School’s current strategic plan.  A specialty track in Health & Fitness Management has been in existence under the Health Care Management Major since January 2001. Increasing interest by students has made it clear that it is time to move forward with a four-year degree program of study. The population of the south metropolitan area does not have access to a baccalaureate program in Health & Fitness Management and surveys conducted in January 2004 further encouraged the institution to pursue the degree. In fact, no program in health and fitness management exist within the state.  Based on this research, the Clayton State faculty created a curriculum that provides students with the breadth of knowledge necessary to be successful in their professional endeavors. 

The faculty in the Area of Fitness, Wellness and Physical Education and the Department of Health Care Management reviewed and approved the proposed program and curriculum. The Leadership Committee with the School of Health Sciences also reviewed and approved the proposed proposal and curriculum. The entire proposal is now being submitted to the Curriculum and Academic Policy Council for review and action. 

4.  Curriculum:  B. S. with a Major in Health & Fitness Management 

Course descriptions for courses in the proposed program are listed in the Appendix.

Curriculum Overview

Freshman-Sophomore Years


Areas A – E: General Education Core Curriculum

43
hours


Area F:  Major-related Core Curriculum (USG guidelines)

21

Junior-Senior Years


I.    Program Core Requirements

 27


II:   Upper Division Requirements

 21


III:  Program Capstone Requirements

   9
                                                                  Total
                        121   hours 

Curriculum Details

Only two courses (First Aid & CPR, Health & Fitness Management Capstone) are in need of development and are noted in italics; the majority of the courses for this major already exist at Clayton State due, in part, to the existence of the well developed Core Curriculum and the Health and Fitness specialty track with the Health Care Management major.

Freshman – Sophomore Years

Areas A – E:  General Education Core Curriculum (43 hours)

The Healthy & Fitness Management major will utilize the standard general education Core Curriculum for students. 

Area F:  Lower-division courses related to the major (21 hours)

[image: image1.wmf]Area F - Lower Division Program Core - 21 hours 

PHED 1101 Survey of Health and Fitness Professions

BIOL 1151 + 1151L  Human Anatomy and Physiology I

BIOL 1152 + 1152L  Human Anatomy and Physiology II

ACCT 2101 Principles of Accounting I

ECON 2105 Principles of Macroeconomics

HSCI 2111 Introduction to Health Care Environment

HSCI 2111 Introduction to Health Care Environment Lab

PHED 2XXX First Aid and CPR


Junior-Senior Years

Courses listed in the appendix that will be developed for this program are in italics and do not have full numbers assigned; courses in Roman type already exist at Clayton State.   

· Health & Fitness Management Core (27 hrs)

· Upper Division Requirements (21 hrs)

· Program Capstone (9 hrs)

Program Core – Upper Division – Program Capstones

[image: image2.wmf]Program Core Requirements - 27

COMM 3110 Interactive Communications

PHED 3101 Kinesiology

PHED 3102 Exercise Physiology

PHED 3110 Personal Health and Wellness

PHED 3120 Prevention, Care and Rehabilitation of Injuries 

PHED 3130 Principles of Fitness Across Populations

PHED 3140 Exercise Testing and Prescription

HCMG 3401 Applied Human Resource Management in Health Care Delivery 

HSCI 3520 Legal Issues in Health Care

Upper Division Requirements - 21

HSCI 3341 Cultural Diversity in Health and Illness

HSCI 3382 Pharmacology

PHED 3382L Health and Fitness Pharmacology Seminar

HSCI 3550 Ethical Issues in Health Care

HCMG 3901 Marketing in Health Care

HCMG 4180 Health in the Corporate Setting

HSCI 4330 Nutrition

HCMG 4560 Health Care Finance

Program Capstones - 9 hours

PHED 4110 Health and Fitness Management

PHED 4XXX Health and Fitness Mangement Capstone Course

PHED 4XXX Health & Fitness Management Internship/Practicum


Sample Program of Study -- Junior/Senior Years

	JUNIOR YEAR

	First Semester
	
	Second Semester

	Course 
	Title
	Hours
	
	Course 
	Title
	Hours

	PHED 3110
	Personal Health & Wellness
	3
	
	HSCI 3382
	Pharmacology
	2

	HSCI 3341
	Cultural Diversity in Health and Illness
	3
	
	PHED 3382L
	Pharmacology Seminar
	1

	PHED 3101
	Kinesiology
	3
	
	HSCI 3550
	Ethical Issues in Health Care Management
	3

	PHED 3120
	Prevention, Care & Rehab of Injuries
	3
	
	PHED 3102
	Exercise Physiology
	3

	HSCI 3520
	Legal Issues in Health Care
	3
	
	PHED 3130
	Principles of Fitness Across Populations
	3

	
	
	
	
	HCMG 3401
	Applied Human Resource Management in Health Care Delivery
	3

	Total
	
	15
	
	Total
	
	15

	SENIOR YEAR

	First Semester
	
	Second Semester

	Course 
	Title
	Hours
	
	Course 
	Title
	Hours

	HSCI 4330
	Nutrition
	3
	
	PHED 4XXX
	Health & Fitness Management Intern/Pract.
	3

	PHED 3140
	Exercise, Testing & Prescription
	3
	
	HCMG 4180 
	Health in the Corporate Setting
	3

	HCMG 3901
	Marketing in Health Care
	3
	
	HCMG 4560
	Health Care Finance
	3

	PHED 4110
	Health & Fitness Management
	3
	
	PHED 4XXX
	Health & Fitness Management Capstone
	3

	
	
	
	
	
	
	

	Total
	
	12
	
	Total
	
	12


5.   Inventory of Faculty Directly Involved 

Full-time faculty currently housed in the School of Health Sciences who will teach program courses include:

Amelia Broussard, PhD, RN, MPH, Associate Professor of Health Care Management (PhD, Georgia State U., 1996; MPH, Emory U., 1986; BSN, U of Mississippi, 1978). Dr. Broussard is a member of the Georgia Nurses Association, American Nurses Association, American Public Health Association, Business and Health Administration Association, and Sigma Theta Tau International, Xi Rho Chapter. She is also a Registered Nurse who serves as consultant for federally funded health care programs providing primary health care to indigent populations in the U.S.  Dr. Broussard has coauthored several articles in professional and referred publications and has also presented at several academic conferences such as the annual Business and Health Administration Association Meeting and the American Public Health Association Annual Meeting. Dr. Broussard teaches courses in Health Care Policy, Applied Research, Introduction to Epidemiology, Ethical Issues in Health Care, Introduction to Primary Care and Long-term Care, and Public Health Administration.

Debra Cody, MS, RN, Assistant Professor of Health Care Management (MSN, Georgia State U., 1985; BSN, Mississippi U. for Women, 1976; ASN, Northeast Mississippi Junior College, 1971). Ms. Cody is a member of the Association of University Programs in Health Administration, Midwest Business and Health Administration Association, Sigma Theta Tau International Honor Society of Nursing, Georgia Nurses Association/American Nurses Association, and the National League for Nursing. She is also a Registered Nurse and serves as a clinical examiner of nursing skills for Excelsior College and is certified in cardiopulmonary resuscitation (CPR). Ms. Cody has coauthored several articles in professional and referred publications and made professional presentations. She teaches courses in Measurement Science (Statistics), Legal Issues in Health Care, Contemporary Women's Health, Applied Human Resource Management in Health Care, Introduction to the Health Care Environment, Introduction to Health Systems Management, and Health in Corporate Settings.

Sharon Croft, MSN, RN, Assistant Professor of Nursing (MSN, U. of Texas, Austin, 1982;  BSN, West Texas A & M U., Canyon, 1975; Diploma, Methodist Hospital School of Nursing, Lubbock 1974). Ms. Croft has also completed the Southern Gerontolgical Nursing Program Certificate Program from the U. Arkansas, Little Rock. She is an active member and officer in Sigma Theta Tau International Honor Society of Nursing and the Southern Gerontological Society. She is a Registered Nurse and is certified in cardiopulmonary resuscitation (CPR). Ms. Croft teaches courses in Nutrition, Health Assessment, Cultural Diversity and Gerontology.
Peter Fitzpatrick, Ed.D, R.Ph, Department Head, Associate Professor of Health Care Management (Ed.D. Columbia U, New York, NY, 1992; MEd, 1991, Columbia U, New York, NY; MS, Long Island U., Brooklyn, NY, 1972; BS, St. John’s U., New York, NY, 1967). Dr. Fitzpatrick is a member of the American Academy of Medical Administrators, American Association of Colleges of Pharmacy, American Association for Higher Education, American College of Managed Care Administrators, American Pharmaceutical Association, Midwest Business and Health Administration Association (Trustee), Georgia Pharmaceutical Association, Member Editorial Advisory Board of the Journal of the Empire State Pharmacists Association, New York State Pharmaceutical Association, Member of the Editorial Advisory Board of Retail Pharmacy News, Sigma Beta Delta Honor Society. He is also a Registered Pharmacist. Dr. Fitzpatrick has authored several articles in professional and referred publications and has also presented at several academic conferences. Dr. Fitzpatrick teaches courses in Introduction to the Health Care Environment, Managed Care, Pharmacology, Health Care Management Internship, and Human Resources in Health Care.

Deborah Gritzmacher, MSN, RN, Assistant Professor of Health Care Management (M.S., Georgia State U., 1983; B.S., Georgia State U., 1979). Ms. Gritzmacher is a member of the American Association of Nurses & AIDS Care, American Public Health Association, American Association of Nurse Recruiters, Sigma Theta Tau International Honor Society of Nursing, American Nursing Association, Georgia Nurses Association. She is also a Registered Nurse in the State of Georgia. Ms. Gritzmacher has coauthored several articles in the area of AIDS and Complimentary and Alternative Health Care and has made professional presentations. She teaches courses in AIDS, Introduction to Health Care Management, Total Quality Management, Health Care Finance, International Health Care, Legal Nurse Consulting, and Medical Human Resources Development, and Health Care Marketing. 
Janet Hamilton, MA, RCEP, CSCS, Temporary Assistant Professor of Physical Education (MA, U. Alabama, Birmingham, 1987; BS, U of Alabama, Huntsville, 1986; AAS, U of Alabama, Birmingham 1979). Ms. Hamilton is a member of the American Physical Therapy Association, American College of Sports Medicine, American Society for Exercise Physiologists, National Strength & Conditioning Association, Phi Kappa Phi Honor Society. She is also a Registered Clinical Exercise Physiologist (RCEP) through the American College of Sports Medicine, a Certified Strength and Conditioning Specialist (CSCS) through the National Strength and Conditioning Association, a licensed physical therapist assistant and certified in First Aid and CPR. Ms. Hamilton has published a book entitled, “Running Strong & Injury Free” and has authored several articles.  She teaches courses in Kinesiology, Exercise Physiology, Exercise Testing & Prescription, Health & Fitness Pharmacology, Prevention, Care and Rehabilitation of Injuries, Personal Health & Wellness, Walking & Jogging for Fitness, and Fitness & Wellness.

Cynthia Lauer, MSEd, LAT, ATC, Assistant Professor of Physical Education (MSEd Old Dominion U, 1988; BS, Indiana U, Bloomington 1986). Ms. Lauer is a member of National Athletic Trainers’ Association (NATA) and the South Eastern Athletic Trainers’ Association (SEATA). She is also a Certified Athletic Trainer through the NATA Board of Certification and is also licensed to practice in the State of Georgia; she is also a certified instructor for the American Red Cross and holds certification in cardiopulmonary resuscitation (CPR). She serves as the director of the SmartBodies Fitness & Wellness Center and coordinator of physical education. Her teaching includes courses in Survey of Health & Fitness Professions, Personal Health & Wellness, Prevention, Care & Rehabilitation of Injuries, Principles Of Fitness Across Populations, and Fitness & Wellness. 

Some of the core and specialized courses can be taught by part-time faculty who hold the appropriate masters degree and who are actively working in the field. The following have already been identified and are either teaching at Clayton State currently or have indicated an interest in teaching in the program:

Paul Boehning, MS, CSCS (MS., Boise State U 2001; BS., Eastern Washington U, 1993). Mr. Boehning is a member of the National Strength and Conditioning Association, Collegiate Strength and Conditioning Coaches Association, American College of Sports Medicine and USA Power-lifting. He is also a nationally certified Strength and Conditioning Specialist through the National Strength and Conditioning Association. Boehning has an extensive background in strength and conditioning spanning over 21 years as a coach, expert consultant, adjunct faculty member, and athlete. He has also provided strength and conditioning training and consultation to collegiate, Olympic, and professional athletes and teams. Boehning is a project manager within the Population Based Care department of Clinical Affairs at Kaiser Permanente - Georgia.  Mr. Boehning also serves as the region’s consultant for exercise and strength and conditioning. In this capacity, Mr. Boehning provides expert advice to physicians, associate practitioners, registered dieticians, other health care professionals, and those who receive their healthcare from Kaiser Permanente - which include collegiate athletes, community members, and Kaiser Permanente staff. Boehning also works with youth, middle and high school athletes and coaches, and provides strength and speed development clinics in the state of Georgia.
Laura Doyle McCormick, MS, ACSM, Adjunct Instructor of Physical Education (MS., U of Illinois, Chicago 1990; BA., Northern Illinois U, 1985). Ms. Doyle McCormick is the owner of Beyond Fitness, Incorporated which is a personal training company specializing in in-home-based personal training, group fitness, workshops and corporate lectures. Ms. Doyle McCormick is a member of the American College of Sports Medicine and the American Council on Exercise. Ms. Doyle McCormick has been extensively involved in the fitness and wellness industry for over 22 years.  She is certified by the American College of Sports Medicine as a Health/Fitness Instructor and also holds certifications from the International Dance Exercise Association, American Council of Exercise, Pre & Post-Natal Exercise & Fitness, Kickboxing International, Schwinn spinning, and yoga fundamentals. She has experience with sport-specific training, special population training, cardiac phase 2 & 3 fitness and post-injury exercise.  Ms. Doyle McCormick currently teaches Aerobics and has also taught Free Weight Training for Fitness and Personal Health & Wellness for CCSU.
Lydia Vanderford, MS, LAT, ATC, Adjunct Instructor of Physical Education (MS., Montana State U, 1997; BS., Valdosta State U, 1994). Ms. Vanderford is a member of the National Athletic Trainers’ Association (NATA) and the South Eastern Athletic Trainers’ Association (SEATA), Georgia Athletic Trainers Association (GATA). She is also a Certified Athletic Trainer through the NATA Board of Certification and is licensed to practice in the State of Georgia; additionally, she is certified in first aid and cardiopulmonary resuscitation (CPR). Ms. Vanderford also serves as the Rehabilitation Coordinator for the University Fitness & Wellness Center and teaches a course in Personal Health & Wellness. 

6. Outstanding Programs of this Nature at Other Institutions.  

It appears that this program in Health & Fitness Management stands alone as no programs with this title or focus were discovered with the University System. The distinctiveness and unique features of a proposed major in Health & Fitness Management include:

a) A program emphasis in health, fitness and health care management courses taught within the School of Health Sciences.

b) Breadth of Educational Preparation: addresses specifically the needs of individuals from childhood through the oldest-old population (> age 85) and personal training to corporate wellness.

c) Clayton College & State University’s hallmark of using laptop computers and anytime/anywhere Internet access.  Many core curriculum courses are available via online distance learning.  

7.  Inventory of Pertinent Library Resources 

The collection of print volumes supporting the areas of health, wellness, fitness, exercise and management studies exceeds a 1000 titles, with a plethora of additional titles available as e-books through the NetLibrary service. Print journals housed in the Clayton State library includes adequate titles of the major refereed journals appropriate as a basis for the initial offering of an undergraduate Health & Fitness Management major, given existing majors within the schools of business and health sciences. A large quantity of major refereed journals is also available in full-text electronic form through interlibrary loan and the Georgia Library Learning On Line (GALILEO) Virtual Library. 

8.  Desired Qualifications of Students, Including Ethnic Populations that will be Targeted. 

Clayton State will recruit students primarily from Atlanta’s Southern Crescent but expects to draw some students from outside that region as populations increase in counties outside the Southern Crescent and as word of this new program area emerges.  The Fall 2003 CCSU student body is 42% white, 47% black, and 11% other, which means that the University’s student population is majority-minority.  It is Clayton State’s goal, in conformance with University System priorities, to continue to provide opportunities for the minority populations of the Southern Crescent to attend college and to have access to both traditional and innovative programs.  

9. Facilities.  

Although the current Athletics & Fitness facility is limited, it is adequate for the beginning stages of a program catering to a small number of students. As the program’s popularity grows within a very short period of time, as we expect, we will secure additional physical facilities.

10. Administration.  

The program will be administratively housed in the School of Health Sciences’ Department of Health Care Management and administered by a new doctorally prepared Program Coordinator who will report to the HCM Department Head. 

11. Assessment.  

Where possible, tracking or other longitudinal studies of majors’ career success will also be done. National Certification exams provide the benchmarks for achievement of program outcomes. The graduates of this specialty who elect to focus on the area of health and/or fitness will be qualified to sit for one of many national examinations offered through the American College of Sports Medicine. Additionally, graduates will also be qualified to sit for the Certified Strength and Conditioning Specialists Examination offered through the National Strength and Conditioning Association. Finally, the Department of Health Care Management will participate in the university’s five-year program review process, which includes program evaluation by outside reviewers.

12. Accreditation / Student Learning Outcomes.  

While no specific accreditation body exists at the present time, the American College of Sports Medicine (ACSM) has developed an Endorsement Program based on their existing “knowledge, skills and abilities” (KSAs) required for ACSM certification. The Health & Fitness Management program and coursework are being established using the ACSM’s KSAs. This program will undergo the ACSM’s endorsement review once it is fully established. In the meantime, it is anticipated that the specialty portion of the Health & Fitness Management major will seek recognition by the National Strength and Conditioning Association’s (NSCA) Educational Recognition Program, thus qualifying it to receive additional exposure through publications, web sites, and any other means the NSCA deems appropriate. Until such time, the department has established program outcomes; accordingly, all students completing the B.S. in Health & Fitness Management at Clayton State will be able to:

a. seek employment in entry and mid-level management positions in a variety of health service organizations and corporate settings. 

b. identify and portray ethical behaviors and values consistent with the health and fitness profession and the professional standards of the American College of Sports Medicine and the National Strength and Conditioning Association as well as within management profession. 

c. collect and analyze data concerning an individual’s medical history, conduct baseline fitness testing and make appropriate decisions concerning the design of an exercise program; further, recognize the need for medical clearance/referral. 

d. provide planned educational services using appropriate interpersonal communication skills, educational strategies, management skills, and computer techniques to promote optimal physical, mental, and emotional health and fitness programs. 

e. possess the interpersonal communication skills required for successful performance in management, negotiating, counseling, bargaining, dealing with clients, selling ideas, and listening. 

f. use strategies of health promotions, illness/injury prevention, and illness/injury rehabilitation to maximize healthy outcomes of individuals, families and communities in a multicultural society. 

g. integrate critical thinking strategies with a theoretical knowledge base in health and fitness, management, the liberal arts, and physical and behavioral sciences to make decisions which promote health and facilitate caring for self, client, and society. 

h. acquire and synthesize health and fitness management information, to include ethics, legal, and financial issues in a critical, scientific, and effective manner. 

i. assess, plan, implement, and evaluate the need for corporate entities to incorporate wellness programs for their employees.

j. specify strategic goals and objectives, provide essential organization structure, establish proper management controls, and effect continuous management improvement to achieve an effective health and fitness program.

k. influence employee’s behavior in an effective, efficient and ethical manner that elicits full performance potential, respects human dignity, accommodates individual differences, and promotes team building.

13. Affirmative Action Impact.  

Clayton State is a highly diverse, multicultural community.  The addition of the B.S. in Health & Fitness Management offers the potential to increase that diversity in student population.

14. Budget and Enrollment Projection Table for Health & Fitness Management (BS) Proposal.

	  I
	Enrollment Projections
	First Year

FY 05 

(AY 04-05)
	Second Year

FY 06

(AY 05-06)
	Third Year

FY 07 

(AY 06-07)
	Notes

	A
	Student Majors
	
	
	
	

	A.1.
	Majors shifted from other programs
	10
	10
	20
	Mainly from Health Care Management, Nursing and Business.

	A.2
	New to institution
	15
	25
	40
	

	
	Total  Majors
	25
	35
	60
	

	B.
	Course sections satisfying program requirements
	
	
	
	Excludes Areas A-E.

	B.1.
	Previously existing sections
	8
	9
	10
	Upper-division PHED sections currently serving HFM specialty track; also assumes overall increase in Clayton State enrollment

	B.2.
	New sections
	2
	2
	2
	New upper-division PHED sections adding spaces exclusively for HFM majors plus selected focused lower and upper division courses.

	
	Total Program Course Sections
	10
	11
	12
	Total upper-division PHED sections serving PHED majors as well as others

	
	
	
	
	
	

	C.
	Credit hours generated by those courses.
	
	
	
	Assuming average class size of 25-60.



	C.1.
	Existing enrollments
	3
	25
	35
	

	C.2.
	New enrollments
	25
	10
	25
	

	
	   Total Credit Hours
	 840
	1155
	2160
	Total # of course sections x credit hours x # of students

	
	
	
	
	
	

	D.
	Degrees awarded
	0*
	0*
	   10
	* There may be students who are currently in the HFM specialty track, some CCSU who change majors and some transfer students who may graduate early on in the program.

	
	
	
	
	
	

	II
	Program costs  
	EFT-

Dollars
	EFT-

Dollars
	EFT-

Dollars
	Notes

	A.
	Personnel – reassigned or existing positions
	
	
	
	

	A.1.
	Faculty (FT)
	2.0/$105,000
	2.0/$105,000
	2.0/105,000
	Current lines in Physical Education. Based upon no increases in salary

	
	Summer faculty (FT)
	  0
	    0
	      0
	

	A.2.
	Faculty (PT)
	.0/$0.00
	.0/$0.00
	.0/0.00
	

	A.3.
	Graduate Assistants
	  na
	   na
	    na
	

	A.4
	Administrators
	
	
	
	Will be assumed by existing department head in Health Care Management. A HFM program coordinator will be hired and expected to teach.

	A.5
	Support staff
	
	
	
	Year 1, most duties absorbed by current (as of AY 03/04) administrative support / student assistants in Health Sciences.

	A.6.
	Fringe benefits
	2.0/$34,650
	$2.0/34,650
	$2.0/34,650
	@ approx. 33%

	A.7.
	Other personnel costs
	   na
	   na
	    na
	

	
	  Total Existing Personnel Costs
	$139,650
	$139,650
	$139,650
	

	
	
	
	
	
	

	B.
	Personnel – new positions
	
	
	
	

	B.1.
	Faculty (FT)
	1.0/$0
	1.0/$0
	1.0/$50,000
	New faculty member hired for year 3 as enrollment grows. 

	B.1.(s)
	Summer faculty (FT)
	$9,000
	$9,000
	$9,000
	2 people each teaching 2 courses; get 9% of salary unless on fiscal year contract then n/a.

	B.2.
	Faculty (PT)
	$4,200
	$4,200
	$6,300
	2 PT faculty @ $2.1k per course (as of AY 03/04). 3 PT faculty year 3.

	B.3.
	Graduate Assistants
	   na
	  na
	na 
	

	B.4.
	Administrators
	1.0/$70,000
	1.0/$70,000
	1.0/$70,000
	Hire Program Coordinator; will also teach. Based upon no increases in salary.

	B.5.
	Support staff
	0.00/$0
	0.25/$7,000
	0.50/$14,000
	Hire secretarial / student assistance support.

	B.6.
	Fringe benefits
	$26,070
	$28,380
	$47,190
	@ approx. 33%

	B.7. 
	Other personnel costs
	     $3,500
	      0
	       $3,500
	Office equipment, furniture, & computer for new administrator & faculty

	
	Total New Personnel Costs
	$112,770
	$118,580
	$199,990
	

	
	
	
	
	
	

	C
	Start-up Costs (one time expenses)
	First Year FY 05
	Second Yr. FY 06
	Third year FY 07
	

	C.1.
	Library/learning resources
	1,500
	1,500
	1,500
	To remain current with periodical collection and to update library book list

	C.2.
	Equipment
	15,000
	20,000
	20,000
	Yr 1 = cardio equipment replacement, lab equipment; yr 2-3 = to continue cardio equipment replacement

	C.3.
	Other
	   0
	   0
	     0
	

	
	
	
	
	
	

	D.
	Physical Facilities: construction or major renovation
	$5,000 (A & F classroom 43 furniture, network ports)
	   $5,000 (A & F classroom 45 furniture, network ports)
	Major Capital Expense
	Additional physical facilities will be needed as this program will increase the University’s overall need for lecture classrooms, activity classrooms, and offices by year 3

	
	
	
	
	
	

	
	Total One-time Costs
	$21,500
	$26,500
	$21,500 + capital expense
	

	
	
	
	
	
	

	E.
	Operating Costs (recurring costs—base budget)
	
	
	
	

	1
	Supplies/expenses
	$10,000
	$15,500
	$20,000
	

	2
	Travel
	$ 3,000
	 $ 3,000
	$ 5,000
	To meet recognition and endorsement requirements

	3.
	Equipment
	     0
	    0 
	    0
	

	4.
	Library/learning resources
	$ 2,500
	$ 3,000
	$ 3,500
	$2k for electronic index; rest for new periodicals (print and electronic)

	5.
	Other – Program Application & Maintenance Fees
	   $ 750
	     0
	     0
	$500 ACSM application fee for “Endorsement” required every 5 years. $250 NCSA “Maintenance” fee required every 3 years. Closest thing available to accreditation at this time.

	
	Total Recurring Costs 
	$16,250
	 $21,500
	 $28,500
	

	
	
	
	
	
	

	
	Grand Total Costs
	$290,170
	$306,230
	$389,640
	

	
	
	
	
	
	


Appendix

Clayton College & State University

Course Descriptions for Existing Courses 

Proposed new courses are in italics and have an XXXX number

PHED 1101 Survey of Health & Fitness Professions (1-0-1) - An introduction to professional career opportunities available in the fields of health and fitness.  

BIOL 1151 - Human Anatomy and Physiology I (3-0-3)

A study of the structure and functions of the human body most pertinent to students in the health sciences.  Topics typically included are the study of body organization, principles of support and movement, and introduction to body maintenance.  Note: this course does not fulfill the Core Curriculum laboratory science requirement under Area D. It is recommended (but not required) that students complete CHEM 1151/1151L prior to enrollment in BIOL 1151. Corequisite(s): BIOL 1151L.

BIOL 1151L - Human Anatomy and Physiology Laboratory I (0-2-1)

Laboratory accompanying BIOL 1151. Corequisite(s): BIOL 1151.

BIOL 1152 - Human Anatomy and Physiology II (3-0-3)

A continuation of BIOL 1151 which typically includes study of control systems of the body, maintenance systems and continuity. Prerequisite(s): BIOL 1151/1151L. Corequisite(s): BIOL 1152L.

BIOL 1152L - Human Anatomy and Physiology Laboratory II (0-2-1)

Laboratory accompanying BIOL 1152. Corequisite(s): BIOL 1152.

ACCT 2101 - Principles of Financial Accounting (3-0-3)

Introduction to the concepts, principles, and procedures pertaining to the preparation, analysis, and interpretation of income statement, retained earnings statement, balance sheet, and cash flow statements for service and merchandising companies with introduction to the measurement of inventory, receivables liabilities, long-term assets, and stockholders’ equity.

Prerequisite(s) or Co-requisite(s): BUSA 1105 (C).

ECON 2105 - Principles of Macroeconomics (3-0-3)

An introductory survey of macroeconomics principles; the scope and method of economics, basic supply and demand theory, money and prices, national income analysis, and economic stabilization.
HSCI 2111 - Introduction to Health Care Environment (2-0-2)

Designed to introduce the student to the complex health care environment through field-based observational experiences and seminar experiences. Topics include descriptions of the types of health care providers and the scope of professional practices, introduction to hospitals, ambulatory care settings, long term care settings, and the regulatory and professional bodies supporting practice. Prerequisite(s): All first-year courses in Areas A & B of the Core. Corequisite(s): HSCI 2111L.

HSCI 2111L - Introduction to Health Care Environment Lab (0-2-1)

This course provides field-based experiential learning to support the concepts introduced in HSCI 2111. Corequisite(s): HSCI 2111.
HSCI 2201 - Measurement Science (Health Care Statistics) (3-0-3)

This course will introduce students to the theory, application, and use of computer-based statistics.   Applications will include the use of a standard database to instruct students how to construct a data entry format for both SPSS and Excel spreadsheets.

PHED 2xxx First Aid & CPR (2-2-3)

Fundamentals of first aid, cardiopulmonary resuscitation (CPR), and general emergency response. An opportunity to obtain certifications in standard first and adult CPR is available through this course.
PHED 3101 Kinesiology (2-2-3) - A study of human movement. Topics will include but are not limited to structural anatomy, biomechanics and neurophsyiology. The biomechanical etiology of various injuries will be studied. PREREQUISITES (or Concurrent): Anatomy/Physiology – BIOL 1151, BIOL 1151L or permission of instructor.

PHED 3102 Exercise Physiology (3-0-3) - A study of the physiological responses of the human body to exercise. Topics will include but are not limited to the neuromuscular, cardiovascular, respiratory, metabolic, hormonal, and thermal responses and adaptations to exercise. PREREQUISITES (or Concurrent): Anatomy/Physiology – BIOL 1151, BIOL 1151L or permission of instructor.

COMM 3110 - Interactive Communication (3-0-3)

This course focuses on ways to improve interpersonal skills in work settings. Students learn a specific set of communication techniques, identify their own strengths and weaknesses, and strive to improve their interpersonal effectiveness. Content includes assertiveness, active listening, giving and taking criticism, group dynamics, crisis intervention, and conflict resolution. Prerequisite(s): Junior standing.

PHED 3110 Personal Health & Wellness (3-0-3) – An introduction to a variety of topics concerning health and wellness. Topics will include but are not limited to wellness and lifestyle management, basic principles of physical fitness, nutrition, weight management, stress management, sexually transmitted diseases, substance use and abuse and chronic diseases.

PHED 3120 Prevention, Care & Rehabilitation of Injuries (2-2-3) – An introduction to the principles of injury prevention, care and rehabilitation. Emphasis is placed on orthopedic injuries/conditions to the extremities. An opportunity to obtain certifications in standard first and adult CPR is available through this course. PREREQUISITES (or Concurrent): Anatomy/Physiology – BIOL 1151, BIOL 1151L or permission of instructor.

PHED 3130 Principles of Fitness (across populations) (2-2-3) – A study of the role of physical activity on health and the design of conditioning programs across populations from the very young to the elderly; from the able bodied to the physically challenged. Prerequisite(s): PHED 3101, or permission of instructor.
PHED 3140 Exercise Testing & Prescription (2-2-3) - An emphasis on the proper knowledge and skills required to conduct health and fitness testing. A variety of assessment principles and techniques are covered with a focus on both measurement expertise and safe and effective exercise prescription. Prerequisite(s): PHED 3101, PHED 3102, PHED 3130 or permission of instructor.

HSCI 3341 - Cultural Diversity in Health and Illness (3-0-3)

Introduces cross-cultural health assessment and interventions, which increase the cultural sensitivity of health care providers.  The diversity of health/illness belief systems and behaviors cross-culturally is presented as well as biological variations and patterns of adaptation to specific environments.  Several international health system models are analyzed.  Cultural diversity within the United States is emphasized. Prerequisite(s): Junior Standing.

HSCI 3382 - Clinical Pharmacology (2-0-2)

This course provides students with an in-depth and comprehensive knowledge and understanding of pharmacotherapy as it relates to clinical application in = health professions.  The course will highlight major drug classifications with emphasis on the general therapeutic rationale for drug therapy, mechanisms of action, pharmacokinetic concepts, and pharmacodynamic principles.  Absolute Corequisite(s): NURS 3382L or DHYG 3382L; Junior Standing
PHED 3382L Seminar in Health Fitness Pharmacology (0-2-1) – The seminar will examine possible effects, contraindications and side effects of common pharmaceutical agents on individuals who participate in exercise programs. Students will identify important considerations concerning the effects of medications on heart rate, blood pressure, exercise capacity and weight management. Prerequisite(s) or Absolute Corequisite(s): HSCI 3382 – Clinical Pharmacology.

HCMG 3401 - Applied Human Resource Management in Health Care Delivery (3-0-3)

This course provides students with the basic skills and applications of human resource management in the health care delivery field.  Students will study the basics of recruitment, selection, training, retention, motivation, and conflict resolution.  Legal and ethical issues in health care as well as timely topics and problems in today's health care environment will be focused. Prerequisite(s): HSCI 2111 or HCMG 3112.

HSCI 3520 - Legal Issues in Health Care (3-0-3)

This course overviews law in general and health care issues specifically and provides students an opportunity to study and explore aspects of employer-employee relations in the health care setting and legal ramifications of patient treatment and medical records.

Prerequisite(s): HSCI 2111, HCMG 3111, or HCMG 3112, NURS 3101, or permission of the instructor.

HSCI 3550 - Ethical Issues in Health Care (3-0-3)

This course is designed to explore and analyze contemporary health care situations in terms of ethical dimensions.  Topics include patient-care giver relationships, high-tech medicine, ICU dilemmas, medical experimentation, and confidentiality of patient medical records, AIDS and ethics, death and dying, and the issues of an aging population.

Prerequisite(s): Junior Standing.

HCMG 3901 – Marketing in Health Care (3-0-3)

This course is designed to give the HCM student an overview of basic marketing principles and then apply them to the health care field.  Analysis of the diversity of the health care consumer’s definition of care is highlighted along with the need to distinguish between individual patient versus corporate America as customer. Prerequisite(s): HSCI 2111 (L),  HCMG 3101, HCMG 3501, Junior Standing or permission of the instructor. 

PHED 4110 Health Fitness Management (3-0-3) – The study of the management and operation of programs and facilities in the health fitness field. The topics will include but are not limited to the planning, designing, constructing, equipping, and staffing health fitness facilities. Management theories and operational models for health fitness programs will also be covered. Prerequisite(s): PHED 3130, PHED 3140 or permission of instructor.

HCMG 4180 - Health in Corporate Setting (3-0-3)

This course explore the issues of health and safety in the workplace.  Emphasis is placed on prevention of work-related disease or illness and promotion of wellness. Concepts related to employee assessment and retention, environmental health hazards, prevention of occupational disease, wellness programs, insurance issues, ergonomics, and government standards are presented.

HSCI 4330 - Nutrition (3-0-3)

This course introduces the student to the fundamental concepts of nutrition, the nutrients, and how the body uses the nutrients.  This course includes a study of the impact of nutritional choices on various populations and age groups of individuals and an individualized dietary analysis. Prerequisite(s): Junior standing or permission of instructor.

HCMG 4560 - Health Care Finance (3-0-3)

Provides opportunity to examine factors affecting the financing of health care.  Current systems of financing health care are discussed.  Budgetary concepts, financial management, cost accounting and management under rate control and competition presented and analyzed.  Differences between goods and service industries are analyzed.

PHED 4XXX – Health & Fitness Management Capstone (3-0-3)

This is the capstone course for the Health & Fitness Management Program. The course will synthesize and summarize the materials of the Program coursework. Discussions will also be conducted on the state of the field today and projections for the future. This course is taken the last semester before graduation.

PHED 4XXX – Health & Fitness Management Internship/Practicum (0-15-3)

Individually designed learning program involving field experiences in a fitness or health/wellness-type setting.  Program of study and student supervision must be approved by the Dean/Program Director.  (Practice hours may vary according to student experience in field.)

2. Department of Music proposal to change to the BM degree in Voice Performance was discussed and a motion was made by McLain, seconded by May, and approved by the Council.


FREN 2002 is a required component in Area C1 (Second Reading)

The language of the introductory note to the Bachelor of Music in Performance degree in the Academic Catalogue would read as follows:


“Important Note:  Students in the Bachelor of Music degree in Performance must complete Areas A-E of the General Education Core for Bachelor of Music (B.M.) as listed above (42 semester credit hours).  (Note: MUSC 2301, Introduction to World Music, must be taken as an elective if not taken in Area C2.  Bachelor of Music in Voice Performance majors must take FREN 2002, Intermediate French II, as an elective if not taken in Area C1.)  Area F and other program requirements are listed here.”   

Justification:

It is common for graduate degree programs in Music to expect students to pass proficiency exams in spoken and written French or German, and a significant portion of the canon of standard repertoire for singers requires facility in the Italian, German, and French languages.

CCSU alumni have reported to the CCSU Music Department that language proficiency is an area in which they have found themselves ill prepared for success in graduate-level programs after graduating with a Bachelor of Music in Voice Performance degree from CCSU. 

The National Association of Schools of Music requires that study of foreign languages be included in accredited Bachelor of Music in Voice Performance degrees.

The Music Department of Clayton College & State University has been directed to seek accreditation by the appropriate professional organizations.

French is the only one of the major musical languages in which instruction is currently available at Clayton College & State University.

Therefore, the faculty of the Music Department shall adopt the NASM mandate that the Bachelor of Music in Voice Performance degree must include French language instruction and request alteration of the language of the introductory note to the Bachelor of Music in Performance degree in the CCSU Academic Catalog to read as stated above.

Nakos reminded CAPC members that it may be necessary to have a meeting during the Summer.  

Meeting adjourned.

Submitted by:  

Tammy Wilson
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